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Between the EITC and SNAP alone a family can receive up to $7,500 in cash and credit for food.  Trick Question!
It’s true that a family can receive $7,500, because these programs are based on income eligibility, the number can be much higher.  For instance, a single parent with two kids who earns $8/hr the figure will be closer to $10,000+.

The Earned Income Credit (EITC) is a federal tax credit that can be used to offset taxes owed or as an income supplement in the form of cash back.  Families who earn up to 48K are eligible and depending on income-level may receive up to $5657.  And the average benefit allocation per family from SNAP – the Supplemental Nutrition Assistance Program (formerly Food Stamps) is around $3000 annually. 
Federal and local assistance programs or earned benefits are mostly for families who are employed. T
While there are federal benefit programs that are specifically aimed at supporting people who do not have an income – like TANF and SSI – most supports are actually aimed at working individuals and families.  

Only 15% of eligible families claim all four of the major supports that they qualify for – tax credits, Medicaid, food stamps and child care. F

The number is actually closer to 7%. Every year millions of eligible applicants don’t receive them – billions of dollars are just left on the table.  Recent data confirms the public benefits system is vastly underused, especially by the lower-income families. According to a study by the Urban Institute, only 7% of these families claim all four of the major supports that they qualify for – tax credits, Medicaid, food stamps and child care – and a shocking 25% of those households receive no benefits at all, despite their eligibility.
Although there are many benefits to providing employee supports and programming, most programs cost money to run.  F
There are plenty of no and low-cost ways to support employees.  Some examples include: 

· Employee awards and recognition

· Referral to federal and local benefit programs or other community-based counselors
· Volunteer-run child care in the workplace
· Wellness activities during breaks, like fitness sessions or healthier snacks in vending machines

· Mentoring or on-the-job training for professional advancement
· Flexible scheduling (doesn’t have to mean less hours worked)

It can cost an organization 75% of a lower-wage employee’s salary to hire and effectively train them. T

For an employee making around 16k, the cost of finding and training them is between $6000 and $12000.  This means improving retention rates is critical for an organization’s financial health.

An effective organization can have an 80% higher level of workplace engagement and job satisfaction than an ineffective workplace. T  
Among low-wage employees, an effective organization –ie. an organization where employees have greater responsibility; autonomy; involvement in decision-making; support and benefits etc. – has 81% engagement and 82% satisfaction versus 3% and 4% in ineffective workplaces. 
